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Thrift Savings Updates 
 
New Investment Options - Two new TSP investment options will be available in May: the Small 
Capitalization Stock Index Investment Fund, or S Fund, and the International Stock Index Investment 
Fund, or I Fund. During April, you should receive a revised Plan Summary from your agency. The Plan 
Summary provides information about these funds and how you can invest in them.  
 
New Contribution Limits and Eligibility Rules - During the open season that begins next month, the 
TSP contribution limit for FERS employees will increase from 10 percent to 11 percent, and the TSP 
contribution limit for CSRS employees will increase from 5 percent to 6 percent. Also, new FERS and 
CSRS employees will be eligible to contribute to the TSP immediately, regardless of their date of hire.  
 
Faster Contribution Allocations - Beginning in May, you can reallocate your future TSP contributions 
among the different TSP funds at any time. It is easy and efficient to make your contribution allocation 
requests on their web site at www.tsp.gov or the ThriftLine at (504) 255-8777.  Requests made this way 
are much less subject to error and will generally take effect within two business days of the time you 
initiate them. If you submit your request on Form TSP-50 to the TSP Service Office, however, your 
transaction will generally take effect within two business days after the TSP receives your form.  
 
Plan Errors  - The Thrift Savings Plan has revised its policies--setting up new procedures and new time 
limits in some cases--on the correction of account errors by the employing agency or the TSP itself that 
are discovered by the employing agency or the individual.  Employees have 30 days from receiving a 
notice of a transaction to seek a correction.  Agencies “may exercise its sound discretion” to correct any 
error that it discovers or is brought to its attention after time periods for mandatory correction have 
passed.  Agencies also will be expected to describe which types of errors might warrant correction even if 
notice was untimely.  However, where the participant “simply has neglected to look at his or her 
participant statement in a timely fashion, the agency may decline to exercise its discretion to correct the 
error.”  Bottom line:  Regularly check your TSP account or accept the consequences.    
 
Army Benefits Center (ABC) 
 
The ABC provides automated benefits support to all Army employees.  If you need to make a change or 
inquire about your Thrift Savings Plan, Health Benefits, Life Insurance or Retirement, you must do so 
through the ABC.  You can reach them at 877-276-9287 or on the Internet at www.abc.army.mil.   
 
Long Term Care Insurance Program 
 
Federal employees can now see the Office of Personnel Management’s (OPM) basic proposal for the 
long-term care insurance program.  OPM has posted on its Website enough information to give federal 
employees a general idea of what the product may look like, though OPM notes that the program could 
change by June when the agency will issue requests for proposals to the insurance industry, and it could 
change again after OPM selects insurance carrier(s).  To view the current plan, click on 
http://www.opm.gov/insure/ltc/design/introduction.htm.   
 
Training Opportunities 
 
Nominations for Sustaining Base Leadership and Management (SBLM) Non-Resident Class 01-2 (21 Aug 
01 – 31 Jul 02) and Resident Class 01-3 (17 Sep 01 – 12 Dec 01) are due to CEHR-D on 5 Jun 2001.  If 
you are interested in applying, on-line forms and instructions for completing the package can be found at 
www.cpol.army.mil/train/catalog/ch01sblm.html.  
 
 



Federal Erroneous Retirement Coverage Corrections Act (FERCCA)  
 
The President signed the Federal Erroneous Retirement Coverage Corrections Act (FERCCA) on 19 
September 2000.  This Act, Title II of Public Law 106-265 changes the rules for correcting errors in 
retirement coverage for some Federal employees.  The new legislation addresses the problems created 
when Federal agencies put their employees in the wrong retirement plan.  To assist employees, Office of 
Personnel Management (OPM) has a website with extensive information on this issue at 
www.opm.gov/benefits/correction.  Federal employees who have not worked for the Federal government 
continuously since 1983, or have had changes in appointment types and retirement plans, may want to 
visit this website to get up-to-date information about FERCCA, find out what it does, how this affects their 
retirement and who may benefit under the Act.   
 
Smile of the Month 
 
The most difficult decision in life is when to start middle age. 
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       WILLIAM D. ST. JOHN 
       Director of Human Resources  


